

Application Form for Women’s Support Worker - Relief
Please note that selection will be based on the information in the application form. CVs will not be considered.

You may provide additional pages or expand the tables.
1. Personal Details

	Name
	

	Address
	

	Mobile number
	

	Email
	


2. Please list your third level qualifications, including dates, and training history
	             


3. Present employment 

	Post held
	

	Name and address of employer
	

	Description of main duties/

responsibilities
	

	Date appointed
	

	Present salary
	

	Full time or part time
	

	Period of notice 
	


4. Previous work experience

Please list, starting with the latest, the previous positions you have held, with a brief description of duties and dates
	Post held
	

	Name and address of employer
	

	Description of main duties/ responsibilities
	

	Period of employment
	

	Full time or part time
	

	Salary
	

	Reason for leaving
	


	Post held
	

	Name and address of employer
	

	Description of main duties/ responsibilities
	

	Period of employment
	

	Full time or part time
	

	Salary
	

	Reason for leaving
	


	Post held
	

	Name and address of employer
	

	Description of main duties/ responsibilities
	

	Period of employment
	


	Full time or part time
	

	Salary
	

	Reason for leaving
	


Please insert details of any other relevant employment experience;
	


5. Outline your skills and experience in the following areas:

5.1 Your understanding of the needs of victims of domestic abuse (women and children)
5.2 Please explain your understanding of the causes and effects of domestic abuse on women and on children.
5.3 Describe your experience of conducting a needs assessment, risks assessments and developing a support plan. State whether this was during a placement or paid employment.
5.4 What are the elements you need to bear in mind when carrying out an assessment?

5.5 Do you have experience of keyworking women with multiple needs?
If yes, describe your experience and the approach you take.
5.6 What experience, if any, do you have of supporting clients with tenancy issues/move-ins, and how do you think this could differ in a domestic abuse service?
	


5.7 Please tell us about the experience, expertise and skills you would bring to the position.
5.8 Outline your IT skills, including your experience of working with databases and generating reports.
6. Have you applied for any positions with Sonas before? If yes, please give details.
7. Have you a full driving licence and access to a car?

8. Sonas has locations across the greater Dublin region. Are you available to work at all locations?

9.  Detail any other information you consider relevant

10. Are you available to work days Monday - Friday, night and weekend shifts?
	Day shift Monday to Friday:

	Night Shift:

	Weekends:


References
Please give the names, addresses and mobile numbers of two referees (one should be a current or most recent employer). Please note that references will not be checked before consulting you first.
	
	


Signature:

Date:

Please send the completed application form to
 hr@sonasdomesticabuse.ie by Friday 21 September 2018.
Only shortlisted candidates will be contacted.
The act of returning this application form signifies your consent to the processing of your data which includes the viewing and storing of your application by Human Resources and the sharing of same with the interview panel.  Sonas retains applications for a period of one year.   Should you have any questions regarding your data, the accuracy of same, or a request for deletion of your data, please contact dataprotection@sonasdomesticabuse.ie.
Sonas, 5 Aston Quay, Dublin 2
Tel. 01 6718092   Fax. 01 865005  email. info@sonasdomesticabuse.ie      
 www.domesticabuse.ie
C.O. 195618   CHY. 10872


